
Learning Unlimited Etobicoke (LUE) has the ethical position to 
expect a retiring officer, responsible for the Corporate Records, to 
immediately, upon retirement:  
1. make available to the corporation the Corporate Records 
2. facilitate a smooth transfer of responsibility to the newly elected 

officer responsible. 

After 13  and a half  months (400+ days), numerous emails and 
visitations plus a formal letter 
 LUE has not received the records which is a  Provincial Government 
requirement. 

 To my knowledge - no present Board member has seen the documents 
therefore we do not know for sure: 
1. if they exist 
2. if they are in good order 
3. if they are complete 
4. if they are undamaged 

Once the documents are received they will need 
1.  to be reviewed 
2. set in order 
3. culled (8th year etc.) 
4. transferred to an electronic database so all Board members will 

have access 

This is not a small task 

Our endeavours to date have been unsuccessful including the quote 
following from the letter of April 12th. 
"As an organization, we are required by law to retain at least seven 
years of filings, accounting records and related corporate material.  
If you do not release the required information, we must take 
whatever steps necessary to obtain this documentation, including 
reporting to the Attorney General that we have been unable to access 
our corporate documents from you and soliciting advice from them 
as to how to proceed.  We may be required to seek legal action at a 
considerable cost to the organization that you so diligently supported 



for such a long time.  We may also be required to bring the matter to 
the attention of the relevant accounting" association.” 

Options moving forward: 
1. Do nothing and hope for the best and that the Gov does not 

require these records as we apply under ONCA 
2. Continue to email, visit, send letters in hopes that Jonn's behaviour 

will change 
3. Proceed with "steps necessary '' as outlined in the April 12th letter. 

As the Vice President has offered to assist I recommend you/the Board 
ask her to 
1. explore the viability of filing a 'small claims court' action - no 

lawyer required. 
2. if the documents are not received by the AGM ( 430+ days) and the 

V.P finds a filing in 'small claims court' is viable - she present a 
motion to proceed at the Board meeting immediately following the 
AGM. 

This would 
1.  give John another 30 + days to respond with appropriate 

encouragement. 
2. give us time to explore our options 
3. not involve a significant outlay of funds.


